


NEWSLETTER FOR THE PORTFOLIO ASSESSMENT GROUP AT CORSHAM SCHOOL, JUNE 1999





So far, I’ve met Elizabeth Aiken-Jones,  Marilyn Adcock, Ian Bodey-Jones, Nicola Cologne-Brookes, Emma Davies, Kieran De Glanville, Paul Dodds, Michael Holgate, Irene Large, Vivienne Powell, Diane Ross-Smith, Karen Sale and talked with Martin Williams about the values of a Headteacher which can underpin a good school. Martin gave me a summary of these and I’ve included them below. 





The action research programme on portfolio assessment has been designed to enable you to focus on what you care about most in your professional practice.  From our preliminary meeting I’ve received seven registration forms from Diane, Kieran, Nichola, Marilyn, Vivienne, Paul and Karen.  Mike is co-ordinating our meetings in  school. Our plan is to have a whole group meeting in the Autumn Term and then to organise some 6 meetings at fortnightly intervals in the Spring Term of 2000 to relate closely to your process of School Development Planning, Implementation and Evaluation.





In tutoring action research programmes at the University of Bath, I have come to understand the importance of the support you can give to each other within your schools as you show each other your work and help each other to construct a portfolio which shows your professional  learning in the area which most concerns you.   





Here is my understanding of the enquiries which Viv, Karen, Marilyn and Paul are carrying out. The focus may of course change over time.  Paul is creating a narrative of his work as a Head of year.  Viv is thinking back over her experiences of dealing with issues of bullying to see if she can understand and demonstrate with some data the influence she has had.  Karen is focusing on the difference between the curriculum content and teaching of the biology component of the GNVQ Advanced Science and A Level Biology. Karen is also focusing on how she might show her influence (and colleagues’ influences) on pupils learning. Marilyn is asking questions of the kind, ‘How can I improve my pupils’ scientific understanding, in areas such as investigative science, when content seems to dominate the currriculum?’





What I have done is to create a space for us on the web-site:





http:www.actionresearch.net 





If you go into this site and click on the Masters Programme you will find the full details of the portfolio assessment unit, this newsletter, the University criteria for assessing the portfolio. and a chat room facility for us to use to help our communications. There is also a full dissertation on ‘How can I improve my practice as a learning support teacher?’.  On this web-site you will also find resources from local teachers whose action research programmes have been accredited  through the traditional routes of text-based assignments. There is some excellent work here and in the Masters section you will see  action enquiries from primary and secondary teachers. In the Living Theory Section you will find action research degrees  on questions of the kind, ‘How do I improve my practice?’ ‘How can I improve my management practices?’, ‘How can I help  to improve your learning?’. I think you will enjoy Erica Holley’s work from Greendown School, Kevin Eames’ work from Wootton Bassett School and Moira Laidlaw’s work at Oldfield School.





Here is Martin’s summary of the values he is using to guide his Headship:





Key Features





A school that........?





1) A school that is clear about its central tasks. High Quality Teaching and Learning.





A school Policy agreed by all staff and translated into good practice by every team.





Whole school Teaching and Learning policy including Assessment, Differentiation, SEN, EO, ICT, Homework, Marking.





2) A school that has an established Achievement culture.





Students making progress in relation to prioir learning, Systems for monitoring performance and setting targets, feeling proud to achieve in all areas.





* Screening, Diagnostic and Assessment service using integrated ICT





* A personal tutoring system.





- monitoring of academic attainment





-setting, recording, reviewing targets for every student.





-recognsing personal achievementa nd particiaption of students in the widest spectrum of school and community activities.





3) A school that provides students with a safe, happy and challenging experience of community.








Students of all abilities and backgrounds feeling safe together in a positive community with schared values.





*Effective policies consistently applied





- bullying, racism, EO


- rewards/sanctions


-getting students, views, student council





* Guidance, support of students with appropriate referral and additional invervention





*Effective Site Security





4) a school that is committed to the professional development of all its staff.





Staff are the most important resource. Professional development and training and support of staff.





*Publication of a Whole School Training programme linked to SDP and team plans.





* Programme to ‘share good practice’





* Leadership training





* Exhausted versus reflective professional





5) A school that that recognises the importance of all areas of the curriculum including the affective curriculum.





School safe, happy, allowing opportunities to demosntrate and celebrate achievement and talent.





* High profile for Dance, Drama, Music, Art and Sport.





* Specialists delivery PSCHE





* Outward bound, challenge activities.





6) a school that is planning for tomorrow and looking beyond itself.





* Parent/community groups for every subject  on the curriculum





* Parent/community interest groups to advise staff governors on key aspects.





* forefront of new technology/supported by relevant training.





* Site development plan





* Profile for community service/involvement





* International dimension.





Jack Whitehead 1 July 1999


